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TRAINING OR RESEARCH INTERNSHIP AGREEMENT
__________________________________________________________

THIS AGREEMENT APPLIES To 

	The HOST ORGANIZATION
Université Laval

Represented by:      
Department/Program:      
      Building,

Québec City, Québec 

GIV 0A6

Telephone: 418-656-2131, Ext.      
Email:      

	SUPERVISION OF THE INTERN BY THE HOST ORGANIZATION
NAME OF THE INTERNSHIP SUPERVISOR:
Contact details:      
Telephone:      
Email:      

	THE EDUCATIONAL AND TRAINING INSTITUTION
Name of the institution:      
Represented by:      
Address:      
Telephone:      
Email:      
Last name and first name of the referring instructor:      

	THE INTERN
Last name:      
First name:      
Date of birth:      
Permanent address:      
Email:      
Hereinafter referred to as “the Intern.”



TERMS AND CONDITIONS OF THE AGREEEMENT
ARTICLE 1

PURPOSE OF THE AGREEMENT
This agreement governs the Host Organization’s relationship with the Educational and Training Institution and the Intern.
ARTICLE 2

OBJECTIVES OF THE TRAINING OR RESEARCH INTERNSHIP
The internship corresponds to a temporary period of work experience during which the student acquires professional skills that apply the knowledge acquired during their studies in order to obtain a diploma or qualification.

As part of their internship, the intern will be required to carry out the following activities: 

(Brief description of the internship objectives / Reasons for which this intern was identified as the right person to conduct the research.)
ARTICLE 3
DATES OF THE TRAINING OR RESEARCH INTERNSHIP
(Indicate the exact start and end dates and the length of the internship for a maximum of twelve (12) consecutive months.) 
ARTICLE 4

INTERNSHIP SUPERVISION RESPONSIBILITY
The Intern is supervised by (Supervisor’s name) in the following manner. (Details of the supervision).
The Internship Supervisor will ensure that the material and human resources necessary to carry out the Intern’s research work are made available and will communicate with the persons in charge of the laboratory or centre, if necessary.
ARTICLE 5

TRAINING OR RESEARCH INTERNSHIP ASSESSMENT REPORT
The Internship Supervisor will send an assessment report regarding the Intern’s work and professional conduct to the referring instructor at the Intern’s home Educational and Training Institution.

ARTICLE 6
INTERN’S STATUS AT UNIVERSITÉ LAVAL
The Intern remains enrolled at their home Educational and Training Institution. They will be registered at Université Laval on a full-time basis with the status of training or research intern, but they will not be given any credits for their internship by Université Laval and will not be able to enroll in any courses.

ARTICLE 7
INTERN’S OBLIGATIONS
In order to benefit from the status of training or research intern and be eligible for the associated benefits, the Intern must register with the Registrar’s Office when they arrive at Université Laval, as indicated in the Training and Research Internships procedure.
The Intern may not interrupt their internship at Université Laval without losing the benefits granted to them by their status.

During their internship, the Intern is subject to the disciplinary rules and terms of Université Laval’s regulations, in particular those regarding intellectual property.

In the event of a particularly serious breach of discipline, the Host Organization reserves the right to terminate the student’s internship, while complying with the provisions set out in Article 10, after informing the referring instructor.

ARTICLE 8
DUTY OF DISCRETION AND CONFIDENTIALITY
The duty of discretion is of the strictest nature and is assessed by the Host Organization with due regard to the specific circumstances. The Intern agrees not to use the information that was collected or obtained for publication or for communication to third parties under any circumstances without the prior consent of the Host Organization; this includes the internship report. This commitment applies not only for the duration of the internship, but also after the internship ends.
If required by the Internship Supervisor, the Intern agrees to sign the “Declaration relating to the confidentiality of the work and results of an essay, thesis, or dissertation” or any other document aimed at ensuring their duty of discretion and confidentiality and at respecting intellectual property.
ARTICLE 9
INTELLECTUAL PROPERTY
“Intellectual Property Rights” means all registered and unregistered intellectual property rights, including rights relating to patents, copyrights, industrial designs, integrated circuit topography, inventions (patentable and non-patentable), plant varieties, discoveries, trade secrets, know‑how, domain names, trademarks, trade names, and other rights recognized by the statutory law or common law of the preceding, including any applications for protection.

The Intern acknowledges that Université Laval is the sole owner of all the results and Intellectual Property Rights arising from their internship project.

Notwithstanding the above, the Intern is and remains the copyright owner in their internship report, even if one of their documents incorporates all or part of the Intellectual Property Rights arising from their internship project.
If the Intern’s work results in the creation of a work (including software) protected by the Copyright Act or any other intellectual property law and if Université Laval wishes to use it and/or make use of it for industrial and commercial ends, then an agreement (either an assignment agreement or a licence agreement) must be signed between the Intern and Université Laval. In particular, the scope of the assigned proprietary rights and, where applicable, the remuneration due to the Intern for the assignment will have to be specified, according to rules identical to those typically used by Université Laval with its students.
ARTICLE 10
INTERNSHIP INTERRUPTION

If one of the three parties (Host Organization, Intern, or Educational Institution) wishes to suspend the internship, it must immediately notify the other two parties in writing. The reasons given will be reviewed in close consultation. The final decision to suspend the internship will be made only at the end of the consultation phase.
ARTICLE 11
INSURANCE COVERAGE
The Intern is covered by Université Laval’s third-party liability insurance for material damage or bodily harm to third parties caused by their negligence while carrying out the work and activities of Université Laval under the direct or indirect guidance of instructors, professors, or employees of Université Laval.

 

As part of certain work placements, particularly in health-related fields, when the Intern will be in contact with patients, the Intern will be required to provide proof of third-party liability and professional liability insurance through their institution and/or field of study when they arrive.
The Intern is also encouraged to have their own third-party liability insurance and to take out an assistance contract (medical repatriation and legal assistance) and an individual accident insurance contract.
The Intern who is neither a Canadian citizen nor a permanent resident and who is hosted by Université Laval must adhere to the group health and hospitalization insurance plan available through the Host Organization, unless they are entitled to a reciprocal health and social security agreement and can provide proof of this at the time of registration. The Intern must cover the cost of this insurance plan.

ARTICLE 12
FUNDING AND BURSARIES
(List here the bursaries and financial assistance, such as remuneration, allowances, and commissions. Indicate the amount of financial assistance, who the direct recipient is (ex., bursary recipient), and the possibilities for renewal, if applicable. If no financial assistance is being granted, indicate whether the research is self-funded or funded by an educational institution outside Canada and provide supporting documentation.)
ARTICLE 13
GENERAL AGREEMENT
(If applicable, mention any agreement between Université Laval and the Intern’s home Institution. If there is no agreement, please delete this article
SIGNATURES OF THOSE RESPONSIBLE
The Intern

     
(Intern)
Date

Université Laval

Host Organization

     
(Internship Supervisor)
Date

Agreement approved by the relevant Université Laval Faculty

     
(Dean or Vice-Dean) 
Date


     
(Head of department or research centre, if applicable)
Date

Intern’s Educational and Training Institution

     
(Director/Representative/University official)
Date


     
Referring instructor
Date
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